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Chairperson’s Report
Warren Hicks

Lately, it would seem that both mine and several other
volunteers’ lives appear to revolve around meetings
or teleconferences dealing with EAG items, Training
Reviews and Association matters.
I am also conscious, from talking to volunteers from around
the state, that there is a perception that not much seems to be
happening, and I would suggest they take a quick look at the
Members Only sections of either the SES or the Association’s
websites to see all the policies and
procedures that have been approved or
are currently out there for comment. This is
certainly an indication of just how hard staff
and many volunteers are working to improve
the SES and ensure that the services it
provides are valued by the community.
I know for some volunteers these
changes seem to be taking forever, but
compared to many other organisations,
the SES has only a small band of paid
staff, who also have other responsibilities
apart from trying to make volunteers
happy. Annual reports, budget
submissions, planning and working
with other government agencies are
both time consuming and demanding,
often taking priority over the desire
to implement change.
I should also mention that there is no
value in having change just for the sake
of change itself. Any changes need to be
of value, in that they suit the needs of the
SES, both volunteers and paid staff, as
well as the community. There is no point
in rushing the process, or we could end
up with a system that is just as frustrating
as the one it replaced.
It might be disappointing to those volunteers wanting quick
results, and I can relate to that, however, I am aware how much
time and effort, both from paid staff and volunteers, goes into
implementing change, so we don’t want this effort wasted and
would hope that any changes made benefit the SES for years
to come.
In saying that, it is important that feedback is gathered from
volunteers across the state, so I would encourage you to read some
of the documents and if you agree with them say so, and if you
don’t, even more reason for you to speak up. While the committees

“

set up to discuss changes to have volunteer representation on
them, the more feedback these groups receive, the more likely any
changes proposed will suit the needs of volunteers.
Amongst all my meetings, I did find time to assist with the
delivery of a Regional Basic Rescue course at Metro South and
it was pleasing to see that this group of new volunteers was
largely composed of people under the age of 25. Much has been
made in the press and various volunteer organisation publications
of how hard it is to attract and retain
volunteers under this age. Many of the
reports mention that this generation are
only interested in themselves, have no
community spirit or commitment, etc. I don’t
know where these reports gather their
information from, but from what I saw of
this new group of volunteers, these reports
are way off target. I saw a motivated group
of young people from across the Adelaide
metropolitan area get together, assist and
motivate each other, show a willingness
to learn, enjoy the experience and show
respect and gratitude to the instructors
for giving up their time to pass on their
knowledge and skills.
Hopefully they will continue to enjoy
volunteering with the SES and stay around.
I am hopeful that the changes being
implemented in the near future will go
some way in encouraging them to stay.
They are the future, and the SES
and the Association, needs them and
their ideas.
One way to encourage volunteers is
through recognition of their efforts and I
would like to remind you that nominations
for the Keith Lane Memorial Award are
always welcomed, while State Headquarters is also seeking
nominations for the Emergency Services Medal, then there are
the Local Council awards such as the Citizen of the Year, Young
Citizen of the Year, Community Event of the Year and in the
Australian of the Year Awards, the Local Hero certainly fits SES
volunteers. So if you would like to nominate a fellow volunteer for
their efforts throughout the year, now is the time to send in your
nominations. Nominating is easy, deciding who gets these awards
is the tough part.
Till next time, stay safe.

I saw a
motivated
group of young
people from across
the Adelaide
metropolitan
area get together,
assist and motivate
each other, show
a willingness to
learn, enjoy the
experience and
show respect and
gratitude to the
instructors …
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Chief Officer’s Report
Chris Beattie

It’s that time of the year when agencies are required
to take time to reflect on the previous year’s
achievements, challenges and issues. I must say that in
reflecting on the 2010-2011 period, it occurs to me that the last ten
months have been a very exciting and challenging time for SASES
as we continue our journey towards building safer and more
resilient communities.
In terms of our strategic directions, our vision of being a
reliable, trusted, organisation with a strong volunteer base, building
safer more resilient communities is entirely consistent with the new
National Disaster Resilience Strategy and is aptly supported by a
revised mission statement focussed on reducing life loss, injuries
and property damage from emergencies and disasters. The new
strategic directions framework document is in the final throws
of production and should be circulated
to all units and staff work areas by early
November 2011.
The SASES is committed to continual
improvement and enhancement of the
services we deliver. In what has been a very
operationally busy year, it is very pleasing to
see a substantial number of new business
projects initiated. Some of these included
the commencement of:
>> A review of the SASES’ training
framework
>> An operational doctrine review, and
>> The SASES policy and procedures review.
In addition to these initiatives, the Service has acquired a new
asset management support system and introduced new internal
communications enhancements. These enhancements saw the
introduction of new quarterly newsletters focussed on safety
and technical standards, training, assets and infrastructure, and
emergency management. New arrangements for the State Control
Centre and its operational systems were also introduced along with
revised media liaison support arrangements. Reviews of corporate
branding and uniforms were also initiated.
With this high tempo of business reform going on, perhaps
the most significant changes will flow from the SASES workforce
review, which has been underway since early June 2011. The
review is being conducted in consultation with SASES staff and
volunteers, employee and volunteer associations and relevant
external stakeholders and has included:

“

>>
>>
>>
>>
>>
>>

The development and internal release of two discussion papers
A series of staff workshops
Meetings and presentations to staff, volunteers and associations
Release of a number of consultation workforce structure drafts
Development of an FAQs document, and
Presentations and discussions with key stakeholders including
SA Police, LGA, SAMFS, SAFECOM and SACFS.
The changes are not intended to increase the level of
administration undertaken by volunteers and stakeholders. Indeed,
one of the drivers for undertaking the review was to increase the
focus on supporting SASES Units and volunteers and to improve
administrational efficiency. The current structural arrangements
encourage duplication of systems and efforts. That said, it is
acknowledged that the development of more efficient systems and
administration processes will be required to
support a revised structure. It is hoped that
a new workforce structure will be approved
by the SAFECOM Board in the near future.
Transition and introduction of revised
business arrangements will take time and
I envisage this will occur over 2012.
Before closing off for this edition,
it would be remiss of me not to
acknowledge the recent national
recognition of SASES members.
Congratulations to Allan McDougall, State
Emergency Management Training Officer who received a Highly
Commended Award in the 2011 AFAC Laurie Lavelle Awards.
This award has been made to Allan in recognition of the pivotal role
he has played in the training of many hundreds of South Australians
in the key principles of emergency management. Allan’s award was
recognised at the opening ceremony of the AFAC conference at
the Sydney Convention and Exhibition Centre at the end of August.
Also, congratulations to Ross Johnston (Prospect SES Unit)
and Paul Ortmann (Metro South SES Unit) who were invested with
the national Emergency Service Medal at Government House on
7 September 2011. Warm congratulations to both Ross and Paul
for their achievement.
Thank you to all SASES staff who have worked so hard to
develop and implement our plans and new initiatives over the
last few months. Also to our volunteers, a big thank you for your
commitment, dedication and support to the Service in what has
been undoubtedly a very busy and testing time for the service.

The SASES is
committed
to continual
improvement and
enhancement of the
services we deliver.
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Executive Officer’s Report
Susan Caracoussis

As mentioned in the July edition of Frontline the State
Budget would have been handed down by the time
Frontline was distributed and we are now becoming
more conscious of the implications across the sector
due to SAFECOM being targeted with an additional
savings of $2 million per annum indexed from 2011/12
onwards, which of course means further staff
reductions. FTE’s for 2010/11 were 96.7 and this will reduce to
58.7 for 2011/12. Areas where SAFECOM provide support across
the sector include Volunteer Support Services (refer page 11),
OH&S, HR, Injury Management to name a few. All areas that are
essential ,and the extent where the SES will have to take up some
of the shortfalls that will eventuate, is currently
being considered as a part of the Workforce
review of the SES.
Much has been said of the transformation
or in a way “metamorphosis” of the SES
and the Chief Officer Chris Beattie is to
be congratulated on all his work to date,
and as he continues to work through the
recommendations of the Cultural Review.
Coming to fruition are changes in training (refer
page 5), under current is the restructure of the
organisation to reduce the workload demands
on volunteers at Unit level, so that they can
focus on their key roles of supporting their
communities in time of need, rather than being
bogged down in administrative requirements.
These changes are imperative and whilst it seems like I’m
repeating myself, the last year has shown how busy the SES has
been attending over 10,000 taskings, plus the many deployments.
Certainly providing strong support to the community. Should
we translate these taskings into actual hours, and then add in
the hours spent on training etc, it would amaze the majority just
how much time, commitment and dedication is made by each
SES volunteer.
Another area which has been mentioned is the need for
recognition and the Chair in his message encourages the
nomination of fellow volunteers for awards. As stated previously,
we know some are concerned about what is involved in compiling

“

a nomination and the Association has committee members who
are more than willing to assist.
The Association met for two days in July to discuss all
these issues, those from regions and to keep your regional
representatives up to date with all the committees and programs
in place, so don’t forget if you have a query, want and update or
clarification, please contact us.
Our own award the “Keith Lane Award” will be announced
and presented in November, at the same function where the
Chief Officer announces life memberships, being Saturday 12th
November, as the perfect way for the culmination of SES Week.
(Don’t forget, you still have the chance to send in a nomination
for this award).
The Association has purchased a
supply of the International Year of the
Volunteers + 10 lapel pins, as we felt Units
may like to present them to members during
SES Week and in particular to those who
received a pin in 2001. Please contact me
if you would like to make a presentation.
I also had the opportunity to attend
the VERSP function in Roxby Downs and
to catch up with volunteers and discuss
issues of concern, and appreciated
being able to be a part of frank and open
discussions. It was also good to discuss
Cadets with Stefan Bilka from Andamooka
Unit and the Unit is to be congratulated on its strong focus, as
these young people are a key part of the future of the SES. Stefan
is going to expand the Cadet program in North Region and we look
forward to reporting on the progress made.
The VERSP function in Roxby Downs was well attended and
the commitment of all was evident. It was pleasing to be able to
thank a sponsor in a public arena and Chris Beattie was able to
thank BHP Billiton for its recent support of the National Disaster
Rescue Competition, as we know events of this scale cannot occur
without corporate and community support. A big thank you to all
who support the SES and the Association.
Finally, to let you know the 2012 calendar is currently being
printed and will be distributed later in the year.

… it would
amaze the
majority just
how much time,
commitment and
dedication is
made by each SES
volunteer.
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Manager Training and
Organisation Development
Greg Mennie

SES/CFS/SAMFS Secures Joint Funding for Major
Training Initiative with $740,000 of Additional
Government Funding
In a significant development, a joint funding submission to the
Productivity Places Program (DFEEST) has secured places for
close to 400 Emergency Services career staff and volunteers
to receive training and qualifications.
The Productivity Places Program funding targets identified
skill needs in the organisations. The key skill areas identified by
training managers in the SES, CFS and SAMFS are for workforce
development in:
i. training and assessment
ii. management/leadership
iii. business skills and
iv. rescue operations (SES)
These skills will be achieved or
strengthened through completion of the
nationally recognised qualifications:
>> TAE40110 Certificate IV in Training
& Assessment
>> BSB51107 Diploma of Management
>> BSB40207 Certificate IV in
Business
>> PUA30400 Certificate 3 in Public
Safety (SES Rescue)
A major component of this training will
focus on bringing all persons engaged in
training and assessment up-to-date with
the current Certificate IV in Training and
Assessment qualification.
Our partnering training provider in this
roll-out is ASC Training & Development,
who has had a long and successful
relationship with each agency. ASC T&D
has worked with the CFS/SAMFS in
developing trainers and assessors for over
11 years.

w w w. s a s e sva . o r g . a u

ASC Training & Development has worked closely with the
SES over the last year to deliver the Certificate IV in Training and
Assessment to 35 volunteers, through a mix of RPL, face-to-face
delivery together with simulated and workplace assessment.
The next 12 months present an exciting future for our Trainer
and Assessors as they undertake fully funded training sessions to
complete their course of accreditation towards the qualifications
required within the training departments.
More broadly, the next two years of this funding in the
operational, business and management areas represents a
significant opportunity to develop and maintain the skills needed
to implement the vision of the Chief Officer as he continues to
transform the SES.
Continued on page 06 >

From left: Brenton Eden CFS Manager Training, Sharon Ayris Operations Manager, Tony Stone Director, Liz Britton
Training and Development Consultant, Nick Lambert Training Systems Coordinator, Kelly Sullivan Administration Officer
(Reception) and Greg Mennie SES Manager Training and Organisational Development. Absent Greg Crossman MFS
Commander Learning and Development.
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Manager Training and Organisation Development
Continued From Previous Page

SES/CFS Established a ‘Multi-Agency Training
Administration and Management Steering Group’
Following the extensive period of collaboration between SES and
CFS in the preparation of their multi-agency submission to the
Government for additional training resources, staffing and recurrent
funding, it became obvious
that there were sections
of the two organisations
where a joint approach
would return significant
benefits to volunteers from
both agencies.
Since July, staff
members from the CFS
Training Department
have joined with their
Saran, Lee, Serena, Greg, Sally and Brenton.
counterparts in the SES
to form a Multi-Agency
Training Administration and Management Steering Group.
The group comprises:
Greg Mennie: Manager – Training and Organisational
Development – SES
Sally Pfeiffer: Information Management Officer – SES
Brenton Eden: Manager – Training CFS
Lee Watson: State Training Officer – Quality Systems
& Professional Development – CFS
Serena Eales: RPL Administration Officer – CFS
Sarah Stopford: Training Administration System Project
Officer – CFS
The group’s key priorities are:
>> Support to SES in the compliance and auditing obligations
as a requirement of being a Registered Training Organisation
>> Provision of dedicated staff to support SES in processing
applications for ‘recognition of prior learning’
>> Establish a forum to enhance training management and
administration within the multi-agency ESOTAS environment
>> Support the development of policies and procedures across
both agencies
>> Identify those areas where resources are best used across
the agencies to address shortfalls in the training departments.
In addition to the formation of the steering group, Serena
Eales and Lee Watson will work to support myself in all aspects
of compliance of the AQTF Standards required of the SES as a
Registered Training Organisation. Serena will also support the SES
staff and volunteers in all aspects of application for the recognition
of prior learning, a role she currently performs for the CFS.

Road Crash Rescue update
The SES in South Australia is committed to the delivery of our
Undertake Road Crash Rescue – PUASAR024A course in a multiagency environment, and the course has been developed across
the three agencies (SES, CFS and MFS). The delivery of the
course to SES and CFS volunteers represents a significant change
for all of us. Our pilot course, which ran in July, has received
fantastic feedback and I thought it was timely to communicate to
all SES members the value of the course and some of the exciting
opportunities for us including:
>> Now being able to nominate for courses run by the CFS,
not just SES scheduled courses.
>> Seeing a common approach, and the same techniques used
on the road, will result in a more efficient rescue.
>> Better understanding of equipment across agencies and how
we safely use the equipment.
>> Opportunities to build relationships.
I would like to acknowledge the excellent work of Sindy
McCourt and Corey Frazer from CFS with their outstanding
efforts in managing the pilot course. The early results including
the increased number of people undertaking the roles of Trainer
and Assessor in this skill area is a credit to them both and from
our organisation, well done Sindy!

w w w. s a s e sva . o r g . a u
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White Paper update

Congratulations Tea Tree Gully SES

The White Paper Working Group (WPWG) and the Chief
Officer are now considering the implementation of Stage 1 of our
training reforms. Stage 1 of the reforms will include the roll-out of
induction, safety, vehicles, ropes, ladders, introduction to incident
management and lighting. It is proposed that each of these units
can be delivered at a unit or in groups of units by the units or
groups of units. During this period (with the appropriate sign off
of Unit Managers), the new recruits will be able to go out on certain
jobs under supervision for a period of up to six months whilst
developing their skills.
The next stage will be a quality assurance process conducted
by a qualified Trainer/Assessor where they perform an assessment
only on the new skills developed. Subject
to being assessed as competent, the new
recruit will be issued with the relevant
national unit of competence and will
progress to becoming an Operator Level
1. This approach represents significant
reform and is consistent with Green Paper
findings. The associated Training Resource
Kits have been drafted and are at the final
stages of editing and on agreement of
the Chief Officer through the WPWG are
ready to print.
The other major change of the Stage 1
reforms is the focus on the development of
our non-operational skills and increasing
the focus on developing and enhancing our
incident management capabilities. Stage 1
of the reforms will also include the training
framework, course guides, competency
log books and all of the support materials
required to successfully implement
the reforms.

As the South Australian representative on the National SES
Learning and Development Committee (formally the National
Education and Training Committee), I would like to congratulate
Tea Tree Gully SES on winning this national competition. I would
also like to personally thank all the volunteers who helped make
staging such an event in South Australia possible. Each and every
one of you did us proud.
Until next time, train hard, please continue to talk to the
Chief Officer, Deputy Chief Officer and myself about systematic
structured training requirements for SES both now and into
the future.
Remember safety first and kind regards.
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NATIONAL EMERGENCY
MANAGEMENT VOLUNTEERS SUMMIT
On 30th and 31st May 2011, around 400 members of some
47 agencies from the Emergency management sector
descended upon Canberra for two days of Partnerships,
Experiences and Solutions during the National Emergency
Management Volunteers Summit. The summit brought
together volunteers and managers from across Australia, some
travelling many days to attend, and agencies from not only the
response sectors (SES, Fire Services, Surf Lifesaving, etc) but
also the recovery sector (Red Cross, Anglicare, etc). SASES
sent seven representatives to the summit: Daniel Schulz (Loxton),
Daniel Guadagnin (Murray Bridge), Rebekah Poel (Mount
Gambier), Lyn Berghofer (Whyalla), Hamish Smith (Quorn),
Ben Birbeck (Mount Barker) and Andrea Haig (SES State HQ).
During the two days there were 17 presentations that
addressed topics such as interagency training partnerships
and removing some of the silos that exist, modernisation of
volunteer recognition schemes which included a big focus on
respecting their time, diversity in recruitment and the challenges
to volunteering. There was a heavy
emphasis surrounding the conference on
the younger generation with discussions
taking place around young volunteers as
leaders of today and tomorrow and the use
of social media to engage new volunteers
and to keep the public informed.
We had the opportunity to listen
to many speakers from different areas

“

of emergency management, including Dr Judy Esmond, who spoke
about her research of the five main problems experienced in the
volunteer emergency management sector: time, training, cost,
recognition and people. We all found Judy’s presentation to be very
intriguing, putting many issues we knew about into a format where
they all came together, clearly identifying them. A lot of discussion
was based around these issues, and what action can be taken to
overcome them.
All present at the summit were divided into breakout groups
(these were listed on our name badges) with the discussions within
the groups very interesting. One of the “breakout discussions”
was to discuss Judy’s findings, and if they were still current
within the sector. As a result of the breakout discussions, it was
discovered that the five main issues were still very real, with many
smaller issues categorising themselves within. We all found
within our groups that we could relate a lot of the discussion to
our own organisation as did many others. It was very interesting
to note that nearly all of the services had the same problems with
the issues proving consistent over the
entire sector. We all found the breakout
discussions to be a good opportunity to
contribute and share ideas, as well as
broadening our own opinions.
Flexible delivery methods were also
discussed in breakout groups with
representatives from a wide range of
agencies in each group. There are a
number of agencies that currently deliver
their initial training via mixture of self study
(DVD or online), class room and mentoring
which has been working extremely well.
This model allows the new volunteer to
learn the generic information at their own
pace, then come in to do the unit’s specific
information all with the support of a buddy
or mentor to help them along the way. This style of delivery could
work well with our current Induction course as there is a bulk of
generic information that could be covered as self study and then
the new volunteers could come in to cover the unit-specific details.
The second day breakout discussions focused more on the
younger generations. Younger members need to be given the
opportunity to step up and take on responsibility and to develop,
which for some can be a scary thought. Despite popular belief

Younger
members need
to be given the
opportunity to
step up and take on
responsibility and
to develop, which
for some can be a
scary thought.
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This report was compiled by Daniel
Schulz, Daniel Guadagnin, Rebekah
Poel, Lyn Berghofer, Hamish Smith,
Ben Birbeck, and Andrea Haig.

Generation Y are not all lazy and disinterested in the world, but
are vibrant minds with new ideas. By mentoring these younger
members with role models at different levels of the organisation
they can be fostered and developed to bring out their full potential
and leave the organisation in good hands. This can take the
form of formalised succession planning or even as simple as
making the younger member the Incident Controller while a more
experienced member acts as deputy and shadows them, assisting
with decisions and guiding them along the path.
There was also a recommendation that younger members be
included more in the running and management of units. A minimum
of 30 per cent under 30 was a simple suggestion discussed as a
starting point to open up the opportunities given to these members.
The involvement of younger members in management roles is
something that we all agreed happens reasonably well within
SASES with quite a number of Deputy Unit Managers and even
Unit Managers under 30 years of age.
We were very privileged to attend Parliament House on the
Monday evening for the Summit Dinner. This was an amazing
experience and proved a perfect opportunity to further network
with others. Stuart Diver presented a very engaging recount of his
life prior to the Thredbo incident; his emotions felt and strategies
he used to survive during the landslide; his life after and how
he has moved forward with the help and support of a variety of
people. Stuart spoke of how during his ordeal he focused on just
getting over each small hurdle, from surviving for a few minutes
and becoming more positive with each; Stuart’s ability and
determination to do this led to him being the only survivor of the
Thredbo Landslide. It was a truly inspirational story to listen to and
we commend him on his courage to speak to us and others of his
ordeal and how he has rebuilt his life from that tragic event.
The conference provided a great opportunity to share what
each agency is doing, and we would like to thank the SASES for
the opportunity to participate. It is heartening to see that no matter
what colour we wear or function we serve that we all have very
much the same problems. The EMA report and recommendations
from the conference are soon to be released and will be available
from the EMA website www.ema.gov.au
There were also a number of recommendations from the summit
that we have forwarded through to SASES with several of them
outlined below:
>> Encourage as many volunteers and staff as possible to read
Dr Judy Esmond’s Report and the Action Plan.
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>> Need to consider a form of recognition for volunteers but
‘not more medals’.
>> Encourage discussions of important information or that which
impact on the organisation at unit level and seek feedback –
e-mail all volunteers key points of documents to follow KISS
principle especially if there is an identified need to avoid
information disruption – not all volunteers are interested
in these aspects but the opportunity should be given to those
who are.
>> SASES should continue with discussions and investigation
on how to incorporate information technological methodologies
into our training and action as early as possible.
>> Where possible, aim to recruit members (even if only for
dissemination of information purposes) from across various
cultural and community groups that may be currently in the
‘at risk’ group.
>> Greater community education needed on their responsibilities
and how they can assist in becoming a resilient community
(this should not necessarily be another volunteer role or
expectation).
>> Schools are an area for promotion of service but need support
from staff in various locations, as volunteers don’t always have
time or skills.
>> SASES is making some very positive headway across a variety
of areas; we don’t always share this or celebrate our successes
and achievements; we need to focus on the positives not the
negatives.
>> Opportunities to mix in social settings should be considered –
even consideration to collective organisation gathering within
our own regions and/or state.
>> Suggest sourcing a marketing tool that captures the audience,
something truly ‘Australian’ would be ideal as it is an Australian
tradition to ‘help your mates’.
>> Felt that it would be a very worthwhile exercise to try to
coordinate a National State Emergency Service Conference/
Summit (many issues raised are service-only relevant) this
would also provide an opportunity to discuss recognition
of skills/qualifications across the nation.
Once again, thanks to the SASES for giving us the
opportunity to attend. It was a fantastic opportunity to not
only build relationships with other emergency management
agencies but for us to be more aware of the issues that we all
share within the emergency management sector. There was
a great sense of unity at the summit with all agencies working
toward the same goal; to help our communities and protect
what is important to them.
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CHANGES TO VOLUNTEER
STRATEGY AND SUPPORT
As most of you would be aware, the Volunteer
Strategy and Support Branch of SAFECOM is
undergoing a significant restructure due to changes
to the SAFECOM budget. >

T

he most noticeable change is that the
Volunteer Support Officers (VSOs) will
no longer be located in the Regions. Four
VSO positions will cease to exist, the other two
VSO positions will be relocated to Adelaide
and will be known as Volunteer Development
Officers (VDOs).
The two VDOs, along with the Youth Development Officer will provide direct support to
Volunteers and the Assistant Project Officer
and Senior Project Officer will provide support
to volunteers and staff. All staff will report to
the Manager of VSB.
Many of the changes are still being worked
out, as we work with both the SES and CFS to
determine the best way to maximise the support
for volunteers, however VSB’s focus will be on:

>> Working with Units on recruitment
campaigns
>> Working with Units to develop grant
applications
>> Delivery of training in the areas of
Child Safe Environments, Cadet Leader
Responsibilities, Workplace Dignity and
Pre-Recruitment Health Checks
>> Policy and program development including advising agencies on emerging volunteering issues
>> Management of recognition programs
for volunteers and employers
>> Management of the exit survey process
>> Recruitment of young people through
increased support of youth programs
(including working with cadets)

NEW NATIONAL POLICE CHECK FORMS

O

n 1st July 2011, a new National Police
Check consent form was introduced.
This form has been developed after
discussions with volunteers and regional staff
who, amongst other things, have sought clarification of the 100 points of identification
requirements.
Additionally, requirements from the Crimtrac agency (the agency that undertakes the
police checks) has meant that our forms needed
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to be updated and the Spent Convictions Act
2009 commenced which also had to be reflected
in our information sheet.
Key features of the new forms include:
>> one form to be used for all agencies
>> Authorised Officers are only able to
be members of SAFECOM, CFS, SES
(Police Officers and JPs are no longer
able to witness documents) as outlined
in the information sheet

>> Investigation and reporting on membership and other data
>> Advice on human resource related
matters
>> Management of the criminal history
checking process
We are also changing our name to Volunteer Services Branch to reflect that we are
going to look and function differently, however
we still intend to provide high level services
to SES volunteers.
If you do have any questions please feel
free to contact the Volunteer Services Branch
on 8463 4102. <

>> the ID section has changed to make
it clearer for people to understand
the 100pts
>> photocopies of ID will now be required
(these will be destroyed after three
months), but these do not have to be
certified copies
VSS will not be accepting the old forms
after 1st October 2011.
New versions of the National Police Check
form are available from SES HQ, your Regional
Office or on the SES Members Only website.
In 2010-11, the Volunteer Strategy and Support Branch (VSS) processed 1,549 National
Police Checks, and of these 65 per cent were
done within 3 working days, and a further 17 per
cent were done between 4 and 10 working days.
If you have any questions or queries about
National Police Checks, please contact VSS on
8463 4102. <
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Dulux and Bunnings support
the SES in South Australia

Noarlunga SES Unit members at Bunnings Noarlunga.

ulux and Bunnings teamed up with 12
Units in South Australia to donate $5
from every 4 litre or 6 litre can of Dulux
Weathershield paint sold over an allocated
period. Dulux has supported the SES nationally
for the last two years and has also supported
the Country Fire Authorities on a similar basis.
Several SES Units undertook promotions
at their local Bunnings outlets and have established ongoing partnerships. Enfield Unit held
a display and recruitment drive at Bunnings
Windsor Gardens over four weeks in the Christmas lead up which was most successful and
Dulux recently donated paint, brushes and
rollers to the Unit.
Dulux and Bunnings recognition through
this support is appreciated. <

Eastern Suburbs SES Unit members at Bunnings Kent Town.

O

SES Volunteers treated to the
Living End’s “The Ending is Just
the Beginning Tour”

ne hundred SES volunteers attended
the Living End concert in Adelaide, in
September, courtesy of the band and
Crucial Music, as a thank you for their exceptional commitment and in recognition of the
amount of time they give, and then even more
when extreme weather events hit, such as earlier this year (Queensland, Victoria and here
in South Australia).
The comment made was they were pleased
to give something back to volunteers in a small
way. The volunteers’ response varied from “awesome” to “unbelievable” and whilst SES volunteers do not seek recognition, the occasional
thank you or recognition such as this goes a
long way and the concert will not be forgotten
for a long time.
The trio’s new album was streamed live to
the world on YouTube as an Australian first,
and in Triple J’s Hottest 100 Australian Albums
of All Time, their debut self-titled album was
placed at #4. <
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Floodsafe
Allan McDougall

O

ur FloodSafe program has adopted
StormSafe into the program as from
the start of this financial year and is promoting being safe in storms as well as floods.
Additionally, promotion of joining the SES is
another of our ongoing activities.
FloodSafe has developed and distributed a
media release seeking volunteers who are interested in community education and would like to
be involved in the school program as well. We
have received good response to date, with eight
new members joining and attending the FloodSafe induction which was
run on Friday 12th August
by Allan McDougall. Of the
eight people in attendance,
four were new to SES and
four were already members
of an SES unit.
So if you wish to join or
know of anyone who may
be interested, please let us
know, as we would be very
happy to talk to you. We
also have received inquiries from people in country
regions who are very interested in joining once
FloodSafe is rolled out in their regions.
There are now 10 councils involved in the
FloodSafe program: Unley, Marion, Mitcham,
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West Torrens, Adelaide, Holdfast Bay, Port
Adelaide Enfield, Mallala, Barossa and Adelaide
Hills. Plus presentations and follow up meetings have been conducted with the Clare and
Gilbert Valley Council, Onkaparinga Council
and Alexandrina Council who have expressed
an interest in supporting FloodSafe and StormSafe next financial year.

We had a very busy month during September with the Riverland and Paskeville Field
Days, plus several rural shows. These events
provided us with the opportunity to showcase
our newly fitted out FloodSafe Transit Van,
which will also be in Rundle Mall as a part of
SES Week on Saturday 12th November after
the Christmas Pageant. <
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VERSP – ROXBY DOWNS
Toni Richardson

The SAFECOM Board travelled north to Roxby Downs for
the most recent Volunteer and Employer Recognition and
Support Program (VERSP) event. >

H

eld on 25th August, the event was an
opportunity to recognise emergency
service volunteers from Roxby Downs,
Andamooka and Woomera, as well as the role
that their families and employers play in supporting the emergency services.
The VERSP event was held at the Roxby
Downs Club, which was very accommodating
to the 83 people who attended. State Emergency

Service Chief Officer Chris Beattie was the MC
for the night and Mark Sutton from the Outback Communities Authority, the guest speaker.

“

Awards were
provided to
supportive employers
and self employed
volunteers …

Awards were provided to supportive employers
and self employed volunteers, with a special
award presented to BHP Billiton to acknowledge their support of the emergency services
in South Australia, and in particular the recent
National Rescue Disaster Competition.
Whilst at Roxby Downs, the SAFECOM
Board took the opportunity to
visit the Andamooka Emergency
Services Centre and the Roxby
Downs CFS Brigade/SES Unit. Both
the site visits and the VERSP event
provided valuable opportunities
for volunteers to talk to the SAFECOM Board (which includes the
Chief Officers of the SES and CFS,
and representatives of the CFSVA
and SESVA).
Award recipients for SES were: Northlands
Plumbing and Construction, Roxby Downs
Blockbuster, BHP Billiton and Andamooka
Massage Therapist.
The final VERSP event for the year will
be held in the Adelaide Hills in November. <
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Ross Johnston reflects
on receiving the ESM
I

joined as a 16-year-old Senior Sea Scout,
as it was the expected thing to do, and my
troop comprised the Rescue members while
other scout groups in the area undertook Signals (Comms) and Wardens (Reconn). This
was in the days of Civil Defence.
In 1971 at a party for Michael Watson (who
has 31 years’ service) and myself for gaining
our Queen’s Scout Award, a local car dealer
donated a 1957 Ford Mainline Ute and this
became our first vehicle which we used on callouts, including the transportation of crews to
Adelaide Airport during the evacuation of people from Darwin. We
wore blue overalls with “roofing
nail” coloured helmets. Red obviously for Rescue.
Then, in 1972, I attended a
Rescue Instructors Course at Mt
Macedon Civil Defence College,
gaining a special certificate.
In 1975 the Civil Defence
became the State Emergency Service and things started to change.
Overalls went from blue to white
and very quickly to orange. Helmets went from colour coding
to orange.
Prospect Unit was located behind the Council Chambers in various sheds and even a basement under the old part of the town hall. In
1981, Prospect Council replaced our ute with
a Bedford van which Mike and Chris Watson
(who has 23 years’ service) and myself modified
into a people carrier. Luckily no OHW&S in
those days. The “Mr Whippy” as it was called by
members from other units, served us until the
late ’90s as no other vehicles were forthcoming.

“

I had a three year break from the SES
from July 1985 to June 1988. Don Rose became
Controller, and is now Prospect’s Unit Manager. I became Rescue Officer in 1989 and also

the Training Coordinator in 2001, still holding both positions today. My commitment to
training remains very strong and I recently
received my Certificate IV in Training and
Assessment.
We received our first new vehicle in 2000
and we finally got our new truck in 2003 which
was a boost to the Unit’s morale.
During my time with the SES, I have seen
the service develop from a “bare, bare bones”
organisation with basic gear and expectations
to a much better equipped and professional
organisation, with high expectations
from ourselves and additionally the
communities we support.
I have met many committed volunteers from all over the state, who are
involved in the SES and it is great being
able to catch up with them at courses,
conferences and even taskings.
To receive the Emergency Services
Medal is also a recognition of Prospect
Unit and an honour for me personally to
be recognised for my 38 years of service
and ongoing roles. <

To receive the
Emergency Services
Medal is also a recognition
of Prospect Unit and an
honour for me personally to
be recognised for my 38 years
of service and ongoing roles.
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Congratulations Ross

2011 Queen’s Birthday Honours List, Emergency Service Medal.
Mr Ross Charles Johnston, Prospect SA
Mr Johnston joined the (then) Prospect Civil Defence as a volunteer in 1970 and quickly
rose up the ranks to Rescue Officer, a position he held until he resigned in June 1985; Civil
Defence was soon to be known as the South Australian State Emergency Service (SES).
Mr Johnston rejoined the Unit in 1988 and within a year he was re-appointed Rescue
Officer, a position he still holds. He has also performed the duties of Training Coordinator since 2001. Mr Johnston has dedicated himself to training other volunteers and
has served with distinction as a member of the Regional Training Committee. He has
contributed many ideas and he was instrumental in establishing the first regional induction course. He has attended many regional and State SES Forums and Unit Manager
meetings. Most recently Mr Johnston continued his high commitment by completing
a Certificate IV Course in Adult Training in order to enhance his ability to mentor and
develop other trainers effectively. Mr Johnston has served the SES and the community
of South Australia with distinction over many years. <
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NATIONAL DISASTER
RESCUE COMPETITION
Craig Brassington

The National Disaster Rescue Competition WAS held at the
Adelaide Showgrounds on the weekend of 9th and 10th July.
Emergency Service Teams representing their states and
territories assembled for the honour of being judged
the best rescue team in Australia. >
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outh Australia was represented by Tea
Tree Gully Unit, who won the event, with
New South Wales and the ACT coming
second and third respectfully.
The competition started on Friday evening
with a welcoming reception held at Government
House hosted by His Excellency the Governor
Kevin Scarce and Mrs Scarce. It became evident
that the Governor had an exceptional understanding of what volunteers do and
the sacrifices required within the
SES. His Excellency also made mention of the support given by SES
volunteers to assist other states in

times of disaster, such as Queensland, Victoria
and New Zealand.
We awoke Saturday morning to mist and
light rain. Volunteers appeared before daybreak
to set up the eight stands ready for the competition. Another group of 25 volunteers from SES
and the University of SA were on hand ready
to be made up as simulated casualties for the
competition. There was a dedicated team of

“

people who had been practising for months
prior to the event their moulage skills and a
little of how far could they ‘push the envelope’;
what they achieved and delivered was amazing. Casualties with impalements, large deep
gouges to their foreheads, burns, and of course
broken limbs. Judges, made up of senior volunteers, converged into the briefing area and
as we know with judges at events, they only

His Excellency also made mention
of the support given by SES
volunteers to assist other states in
times of disaster, such as Queensland,
Victoria and New Zealand.
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Left to right: Matthew Skeldon, Phil
Hosking, David Zakrzewski, Viki Paxtyn,
Ian Brittin, Andrew Buckle and Andrew
Woolman (Team Manager).

wanted to know two things:
>> where’s the coffee: and
>> where do I need to be?
When the teams were on site and with the
Governor present to officially open the event,
the competition began. (His speech is included
in this feature).
Teams were confronted with the scenario of
a large storm having passed over the Adelaide
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metropolitan area causing significant damage,
with injuries to the public and employees at
the Adelaide Showgrounds.
The stands consisted of:
>> a worker trapped on the ferris wheel
>> a temporary scaffolding collapse with
people trapped
>> a large wall with sustained damage
requiring shoring

>> a shipping container collapsed
on a worker
>> two people trapped under the grand
stand by a large piece of concrete
>> two workers injured in a stock container
by marauding goats

Continued on page 23 >
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Continued from page 21 >
>> a plane which made an emergency landing injuring the family inside
>> multiple workers injured by an explosion
Teams were given 60 minutes to complete
each exercise. As can be imagined, this was not
going to be easy, especially as these exercises
were devised by the cunning minds of Trevor
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Arnold and Jennifer Vincent.
The teams used their knowledge from incidents they had attended previously to rescue
the injured or to secure the scene in a safe
way. Some of the equipment such as ‘Quik
Cut’ might not be used regularly within their
states or territories, but they attacked each
exercise with professionalism and know how
to get the job done.

23

The competition culminated with the presentation dinner at the Hotel Grand Chancellor on Hindley, where Derrick McManus,
SAPOL, spoke to us on how he had dealt with
the situation of recovering from being shot
multiple times.
It was also the last time that Horrie Howard
would be attending such an event, as he had
‘stepped down’ as Chair of the NETC. A plaque
was presented to Horrie for all his
work with S/TES over the years and
especially with all the volunteers.
We are extremely grateful for
the support and assistance received
from all our sponsors for the competition and without this support,
we would not have been able to run
such a successful event. To them,
a big thank you.
Finally, the competition could
not have happened without the support from a number of staff and
volunteers who dedicated numerous hours towards it. I would like
to name just a few people who
went above and beyond what was
required of them: Jarrod Munro
and Andrew Sullivan for their work
prior, during and after the event,
Deb Hills, Keith Smith and John
Beer for all transportation and SES
members as well as University SA
students for being the casualties
and all who attended the event, as well as those
who helped me in making the NDRC such
a success. <
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His Excellency Rear Admiral Kevin Scarce AC CSC RANR
Governor of South Australia
National Disaster Rescue Competition 2011 Speech

Ladies and Gentlemen,
May I start by saying how pleased I am to be
here today to open the 2011 National Disaster
Rescue Competition, and to witness firsthand
the emergency service skills you have learned
and will demonstrate here while representing
your home state or territory.
I’d like to extend a special welcome to all
interstate participants and judges. I do hope
you have the opportunity during your visit to
experience some of South Australia’s fine hospitality, and see some of the sights of Adelaide
and its surrounds.
I enjoyed meeting and talking with some of
you at the reception held at Government House

“

last evening. I extend my congratulations and
gratitude to you all for your outstanding contribution in creating safer and more resilient communities throughout Australia. The continuing
and universal respect within the community
for emergency services volunteers is testament
to your dedication, and the highly-trained and
professional service you offer.
The last six months have seen disaster impacts on many communities around
the nation, with significant floods occurring
across the country in early December and
throughout January and February. Coupled
with cyclone and storm events domestically,
and earthquake and tsunami impacts regionally, these events have
sadly claimed many
lives and caused economic and infrastructure losses to the tune
of billions of dollars.
Like all Australians, my wife Liz and
I witnessed through
the media some
remarkable acts of
bravery and determination by emergency

I extend my
congratulations and
gratitude to you all for your
outstanding contribution
in creating safer and more
resilient communities
throughout Australia.
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services personnel in responding to these natural disasters. In such a dark time for our nation,
you did us proud.
And I also acknowledge the equally vital,
but less reported emergency relief work that
goes on in our community on a daily basis.
Building our nation’s resilience to disasters is the collective responsibility of all sectors of society, including all levels of government, business, the non-government sector
and individuals. This requires a cooperative
effort, and the collective efforts of state and
territory emergency services form a critical
element in maintaining and building community disaster resilience.
The National Disaster Rescue Competition
is an important event for all participating State
Emergency Service agencies around Australia.
I can imagine that preparing for and competing at these events gives you extra confidence
in your skills when providing assistance upon
your return to service.
I understand that these national competitions were introduced 15 years ago by the
then Natural Disasters Organisation and the
directors of the State and Territory Emergency
Services. It was decided the event would be
held on a rotational basis every two years and
hosted by all the states involved. Today it’s
South Australia’s turn to host, in partnership
with the Northern Territory Emergency Service.
I particularly acknowledge the hard work that
I’m sure went in to organising this event. I am
confident that the South Australian volunteers
are proud to join me in welcoming their interstate counterparts to Adelaide.
Good luck to you all. I wish you all an enjoyable weekend of spirited competition and stimulating exchange of ideas and experience.
I declare the 2011 National Disaster Rescue
Competition open. <
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Editorial

South Eastern Times
Today’s front page features
Millicent’s own “toy doctor”
Rodney Harkness and his
“toy hospital”.
With great care and skill,
Mr Harkness takes in broken
toys, and fixes them or makes
new toys out of those too old
and broken to fix.
Then he gently paints them,
bringing to life a colourful new
personality.
Mr Harkness could use his
time and skill to sell the toys.
Anyone who has ventured
into a toy hospital in a major city
knows the cost behind fixing
old, much loved toys.
But Mr Harkness does not
use his talents for personal gain.
In one of the greatest acts
of altruism, Mr Harkness is
driven by making others happy children in need.
At Christmas, the toys are
given to less fortunate children,
or money gained is given to a
charity which helps others.
Mr Harkness is also a
volunteer with our local State
Emergency Service, where he
helps others during times of
despair or trauma.
Or he can be found on
the end of a chainsaw, cutting
fallen trees from houses, sheds,
fences or posing a danger
on roads.
Millicent and its surrounding
towns and communities have
many gifted and altruistic
people.
Rodney Harkness is a
grand representative of so
many ordinary people, doing
extraordinary things and
should be congratulated.

Doctor Rod’s toy hospital for needy
By Brooke Littlewood – South Eastern Times

M

illicent man Rodney
Harkness is a doctor
of a different sort, taking ‘sick’ or broken toys into his
wooden toy hospital.
If you have a wooden car that’s
missing a wheel, a plane that’s lost
its wing, a block missing from a
set or a toy that’s simply in need
of a coat of paint then Rodney’s
your man.
He is also urging any locals
with old, unwanted toys to donate
them so they can be given a new
lease of life for local children at
Christmas as part of the United
Churches Christmas Appeal.
Rodney takes the toys into
his own workshop, located at his
home and brings them back to
life; all toys he fixes and makes he
donates to the Christmas appeal.
Fixing and making wooden
toys started off as a hobby for
Rodney approximately five years ago when his grandson approached him asking for him to make him a
train, his hobby then developed into something more.
Since then Rodney has made approximately 270
toys, spending two to six hours of most of his days
in his workshop.
There are two sides to his workshop, one being
the machine shop and the other the assembly shop.
Most toys start in the machine shop, where the
wood needed is cut to shape and size.
From there they are then brought into the assembly shop where they are glued and painted where
necessary.

Rodney Harkness in his workshop.

For Rodney what drives his dedication and determination in making wooden toys is the smile on the
children’s faces when they receive them.
Rodney says he is always looking for donations,
preferably of four by two inch block wood; all donated
wood must be pine.
He uses this wood to make trucks, planes, doll’s
cribs, highchairs and many more toys.
The Millicent community have been of great support to Rodney, in particular Banner Hardware who
donate any off cuts of wood, Millicent Lions Club who
donate paint and wood and Lifeline who give a lot of
donations of broken toys and bits and pieces to use.
Rodney said if there is anyone with donations
who are within a reasonable distance from Millicent,
such as Beachport, Penola or Mount Gambier, he is
willing to travel to collect them.
Search through old toy boxes and see what can
be found, one’s trash is something Rodney can turn
to treasure and provide happiness and joy for a local
child at Christmas.
Anyone wanting any further information or with
any donations or toys which need mending should
contact Rodney at home on 8733 2224 or via mobile
0404 057 300. <
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Clean up in calm before the storm
By Brooke Littlewood – South Eastern Times

T

he South East is well known to be hit with its
fair share of rain, wind and stormy weather
conditions during the cooler seasons.
Over the past few weeks, this wilder weather
has caused property damaged and seen fallen trees,
which can be a potential danger.
However, there are ways that property damage
can be reduced and locals’ safety assured, with regular maintenance, according to Millicent SES Unit
Manager Rod Harkness.
Mr Harkness said the most common storm damage to houses can be prevented, being the iron of
the roof lifted.
“People should visually inspect rooves for flapping or loose iron regularly,” he said.
“Especially with old houses, with rooves held
down by old iron nails, once the wind starts flapping
it pulls the roof up.”
Also common during storms are fallen trees, causing a potential danger when near homes and the road.
“Cut back or remove trees that overhang houses,
look dangerous or are split,” Mr Harkness said.
Recently, the Millicent SES reported to a scene
where a tree split and fell onto a home’s shed.
It appeared that all the damp weather, along with
a little bit of breeze, was the cause behind the tree
splitting.
Mr Harkness advises home owners to ensure
that roof gutters are clean of all rubbish, leaves and
anything that is blocking it up.
“That’s one of the worse things, not only for fires
during the fire season but for causing floods,” he said.
“Also one of the big things is that a lot of people
have plastic outdoor settings.
“They should store them away, they can be picked
up easily by the wind.
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“Or if they are used regularly make sure they are
stacked together in a sheltered place.”
He suggests that any articles in the backyard and
shed are secure, including outside awnings and loose
objects, especially during the high winds.
“Generally make sure that all the property are
reasonable safe and secure so that if it does move it
doesn’t cause any damage,” he said.
Mr Harkness also encourages people to look out
for their own personal safety, especially the elderly.
“I have seen a few cases where elderly people have
been knocked over on their feet by the wind,” he said.
“In the windy weather conditions, it is important that they have someone walking with them for
support.
“Even when they are in the backyard hanging the
washing on the line in these conditions they should
have something to hold onto.”
“If you go outside in the cooler weather keep
yourselves warm and dressed accordingly,” said Mr
Harkness.
People should call 132 500 if they require SES
assistance during a storm or flood. <

The SES is always on hand in an emergency, but urge
people to secure their properties during the current
fine spell.

Millicent SES
The Millicent SES Unit is highly
trained with expertise in general
rescue, flood operations,
land search operations,
reconnaissance, storm damage
operations and road crash
rescue. Unit Manager is Rod
Harkness, Deputy Manager is
Andrew Saargent, and the Unit
meets on Wednesday nights
at 7pm. The Millicent group
is one of 67 units across the
State, involving more than 2,000
volunteers.

Reproduced courtesy South Eastern Times.
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Around the Units

Tumby Bay Medal Presentation

Right photo from left to right: Chief
Officer Chris Beattie, Thelma Bryant,
West Region Commander Robert Charlton,
Gavin Hammond and Jim Darling.
From left to right: West Region
Commander Robert Charlton, Unit
Manager Bob Pycroft, Helen Turner,
Chief Officer Chris Beattie, Mick Figg
and Matt Carr.

T

he Tumby Bay State Emergency Service held
a Medal and Certificate presentation night at
the Sea Breeze Hotel in August, which was
attended by the Chief Officer, Chris Beattie.
Chris took the opportunity to outline the
future of the State Emergency Service in South
Australia in his speech, prior to presenting
National Medals.
He then presented National Medals for 15 years’

service with the Service to Helen Turner, Matthew
Carr and Michael Figg. A second clasp for his National
Medal went to Unit Manager, Bob Pycroft ESM, for
35 years’ service comprising 32 years with the SES
and 6 years in the Army Reserve.
West Region Commander Robert Charlton presented Certificates in Public Safety and Communications to Thelma Bryant, Gavin Hammond and
Deputy Unit Manager, Jim Darling ESM. <

SES volunteers are constantly
reminded of the importance of
work life balance and family.
Pictured right is Aaliyah Walker,
daughter of Millicent volunteer
Shane Walker. We’re not sure
why, but Aaliyah loves her
father’s overalls, or is it the
orange colour?
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Search and Rescue Workshop
Jim Darling

I

n August, AUSAR (Australian Search & Rescue)
brought their workshop to Port Lincoln for emergency services. A broad list of topics were discussed to the over 60 interested emergency services
personnel in attendance.
Topics included :
>> An overview of AUSAR, AMSA and RCC
Australia
>> AUSAR assistance to police
>> Case studies and real incidents
>> Beacons including the phasing out of the 121.5
which occurred in 2009
>> COSPAS-SARSAT satellite systems, SAR coordination of distress beacon incidents
>> SRU programme and Tier structure and the
Dornier 328
>> RCC Australia SAR Incident Coordination
System – NEXUS

We also participated in some hypothetical case
exercises, and a real time demonstration of the COSPAS-SARSAT system capability was demonstrated
by the activation of a 406 distress beacon.
On the second day, the Aero Rescue Dornier flew
to Port Lincoln from its base in Melbourne and participants had the opportunity to look over the Dornier
and were treated to one hour demonstration flights.
The SAR personnel are to be congratulated
on presenting such an informative two-day workshop and we are all looking forward to further
workshops. <

Thank you
Pieter,

Letter
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On behalf of Ian and René Campbell (our neighbours), Tamara
and I, can you please get a message of thanks to the Mt Barker
SES for their prompt assistance last night. I shall cherish the
sand bags that Jason Mann gave me, although I normally fill
them to stop bullets not water, so a little out of my comfort zone.
Darren Wasley
Praetorian Personal Training
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AGM Agenda

PRELIMINARY AGENDA FOR THE ANNUAL GENERAL MEETING OF THE S.A.S.E.S. VOLUNTEERS’
ASSOCIATION INCORPORATED TO BE HELD ON SATURDAY 12th OR SUNDAY 13th NOVEMBER
2011, VENUE AND TIME TO BE CONFIRMED.
1.
2.
3.
4.
5.
6.
7.
i).
ii).
iii).

APOLOGIES
PROXIES
MINUTES OF THE ANNUAL GENERAL MEETING HELD ON 6th NOVEMBER 2010
BUSINESS ARISING
CHAIRMAN’S REPORT
TREASURER’S REPORT
ELECTION OF:
Chairman
Treasurer
Regional representatives
West Region – three positions
– Gordon Hartley, Jim Darling and Peter Codrington have renominated.
North Region – two positions
– Lyn Berghofer has renominated and there is also one casual vacancy.
– Pauline Christie is not required to stand for re-election at the Annual General Meeting
East Region – one position
– Bill Job has renominated.
–O
 ther representatives who are not required to stand for re-election at the Annual General Meeting are Kym Bertola
and Davis Cousins.
Central Region – three positions
– Peter Cumberworth and Trevor Bond have renominated.
Nominations are called for all positions, (as listed above) and must be received in writing on the appropriate nomination
form, which may be downloaded from the Association website: www.sasesva.org.au
8. ANY OTHER BUSINESS
Amendments to the constitution (with proposed changes in blue).
5. MANAGEMENT COMMITTEE
(c)	All persons standing for election to the Committee shall be Ordinary Members and currently registered volunteers serving
with Units. Salaried staff of the State Emergency Service are ineligible for election to ensure that no conflict
of interest will arise
ELECTION OF COMMITTEE MEMBERS
7.1 Nominations of Candidates
(a) 	Nominations (if necessary) shall be called for by the Secretary a minimum of twenty eight (28) days prior to the Annual
General Meeting and be published on the Association’s website. All elections for positions shall be conducted at the Annual
General Meeting to be held not earlier than three (3) months, nor later than five (5) months, after the 1st of July each year.
(b) Nominations of candidates for election as Committee Members shall be:
i.	Made in writing, named and signed by a member and accompanied by the written consent of the nominee (which may
be endorsed on the nomination form);
ii
Delivered to the Association, at least fourteen days (14) before the holding of the Annual General Meeting.
13. GENERAL MEETINGS
Notice of the Annual General Meeting shall made at least twenty eight (28) days in
advance of the date of the Meeting and shall be given to all members entitled to receive notice together with:
The Agenda for the Meeting
Any notice of motion received from members
Forms of authority in blank for proxy votes
Nomination Forms for committee positions
14. RECORDS AND ACCOUNTS
14.4 Auditor
The members shall approve an auditor at the Annual General Meeting, if required under the Associations Act 1985 and that
auditor shall provide a written report on the accounts
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SASESVA Clothing and General Merchandise

All prices GST inclusive

Tax invoice ABN 57 187 794 493

Item No.

Type

Description

VAPS1

Polo shirt Men’s

Navy blue Micromesh Cool Dry Polo Shirt
with knitted collar “State Emergency
Service” and knitted cuffs “Rescue”.
SES logo on left chest. No pocket.
Sizes: Small, Medium, Large, XLarge,
2XLarge, 3XLarge, 4XLarge, Custom made
to order.

$46.00

VAPS1L

Polo Shirt Ladies cut

Navy blue Micromesh cool dry polo shirt with
knitted collar “State Emergency Service”
and knitted cuffs “Rescue”. SES logo on left
chest. No pocket.
Sizes: 8, 10, 12, 14, 16, Then refer to Men’s
polo shirt sizing.

$46.00

VAPS2

Polo shirt Men’s

Navy blue Micromesh Cool Dry Polo Shirt
with knitted collar “State Emergency
Service” and knitted cuffs “Rescue”.
SES logo on left chest. With pocket.
Sizes: Small, Medium, Large, XLarge,
2XLarge, 3XLarge, 4XLarge, Custom made
to order.

$47.00

VASPS3

Polo shirt Men’s

Blue/White Cross Dye Polo Shirt with knitted
collar “State Emergency Service” and knitted
cuffs “Rescue”. SES logo on left hand chest.
No pocket.
Sizes: Small, Medium, Large, XLarge,
2XLarge, 3XLarge, 4XLarge, Custom made
to order.

$44.00

VASPS3L

Polo shirt Ladies cut

Blue/White Cross Dye Polo Shirt with knitted
collar “State Emergency Service” and knitted
cuffs “Rescue”. SES logo on left hand chest.
No pocket.
Sizes: 8, 10, 12, 14, 16, Then refer to Men’s
polo shirt sizing.

$44.00

VAPS4

Polo shirt Men’s

Blue/White Cross Dye Polo Shirt with knitted
collar “State Emergency Service” and knitted
cuffs “Rescue”. SES logo on left hand chest.
With pocket.
Sizes: Small, Medium, Large, XLarge,
2XLarge, 3XLarge, 4XLarge, Custom made
to order.

$45.00

VAV1

Vest

Shower-proof reversible vest with polar
fleece inner and full zip with SES logo
on the outside left hand chest.
Johnny Bobbin brand.
Sizes: Small, Medium, Large, XLarge,
2XLarge, 3XLarge.

$45.00

VAPF1

Polar Fleece 1/2 Zip

Navy blue 1/2 polar fleece jumper with SES
logo on left hand chest. Winning Spirit.
Sizes: XXSmall, XSmall, Small, Medium,
Large, XLarge, 2XLarge, 3XLarge, 4XLarge,
5XLarge.

$39.00

VAPF2

Polar Fleece Jacket

Navy blue full zip bonded polar fleece
jacket with SES logo on left hand chest.
Winning Spirit.
Sizes: Small, Medium, Large, XLarge,
2XLarge, 3XLarge, 4XLarge, 5XLarge.

$46.00
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Size

Quantity

Unit Cost

Total cost
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SASESVA Clothing and General Merchandise

All prices GST inclusive

Tax invoice ABN 57 187 794 493

Item No.

Type

Description

VAWBH

Wide Brim Hat

Akubra style. Synthetic, putty colour
with SES logo embroidered on front.
Bushie plus brand.

Size

Quantity

Unit Cost

Total cost

$43.00

Small 55cm to 57cm
Large 59cm to 61cm
SEST

Tie

SES

$27.50

LZ0910

Waistbag

Leather - back pocket area, plus 3 front zip
areas and phone pouch.

$17.50

LZ43003

Waistbag Large

Leather - 7 compartments of varying sizes,
2 being large and phone pouch.

$19.50

HIO888

Waistbag

Aspen - large back pocket and 2 zip areas,
phone pouch plus has clips for water bottles.

$8.80

HIO941

Bicycle Bag

Features courier style straps.

SESWB

Water bottle Black

SESTM

Thermal Mug

Blue

$7.70

Thermal Mug

Black

$7.70

CCM

Coffee mug

China with SES Logo.

$5.00

MYOV

Badge

Mini Year of the Volunteer.

$2.20

MPP

Mobile phone pouch

Orange with SES logo.

$5.50

Paddy

Soft Toy

Paddy the Platypus 28cm high plush soft toy.

Delivery costs Sa
Up to 5 garments $12.00
Up to 10 garments $15.00
Up to 15 garments $20.00
Miscellaneous items $15.00

$25.00
$4.40

$20.00

ORDER TOTAL
PLUS DELIVERY
TOTAL

Please send your completed order to SASESVA with a cheque for the total amount to GPO Box 2706, Adelaide SA 5001
Orders can be emailed to either susan@sasesva.org.au or faxed to 8410 3115
Delivery Instructions
Name
Unit
Contact number
Mailing address
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